
Gender, Sexuality and Identity 

Visibility and Sensitivity - Video 2 

Jim: 
Pretty great group we have, hey? I mean, there’s no-one in HR who could 
accuse us of being too white and WASP-y [WASP - white Anglo-Saxon 
Protestant] in this department. 

Lina: 
Yep. But we’re still missing the gay-lesbian-trans thing, right? 

Jim: 
Yeah, that’s true. So I guess we’re off the hook for that LGBT-whatever 
professional information session then. 

Lina: 
Not necessarily. I mean I think we should still go ahead and do some 
prevention work, before the fact. 

Jim: 
Before what fact? 

Lina: 
Look, eventually someone’s going to come through the door who - well you 
know what I mean. I think it’s the right thing to do. 

Nelly: 
Yeah. It’s a good idea. Absolutely. 

Jim: 
Okay. Okay, sure, let’s schedule it. 

Lina: 
I mean, even if there’s no LGBT - what is it - QIA, I mean how would you 
know for sure? 

Jim: 
Oh, I’d know. 



Lina: 
Whatever that means! So let’s just go ahead and book it. Nelly, could you 
get back to them for me? 

Nelly: 
Yeah - sure. I’ll take care of it. 

Jim: 
Thanks. 

Lina: 
Hey! How are you? 

Jim: 
Hey! 

Nelly: 
It’s happening. They’re going to do it. 


